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HLUTVERKASETUR – THE ROLECENTER
1979 - 2016 

Occupational  Therapist, University Hopital psyk unit,

Unitversity of Akureyri, Hlutverkasetur

Reseach focus – Recovery  in mental health 

Critical factor - Work





TARGET GROUPS
Long term mental health problems
Long term unemployment
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ÚTRÁS – EXPANSION - OUTREACH
2009  
- Collaboration with the University hospital
- psyk unit Occupational therapy department
2010 – 2011   
Discussion group 
- Users with experience
2011 – 2012
Voluntaire – became an IPS expert
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COMMON EXPERIENCE
Rehabilitation  - compensation - unemployment
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ENVIRONMENT OBSTACLES
Lack of part time work
Insurance reglulations
Demands=Perfect
Discrimination/stigma 
Follow up
Collaboration
Communication

E L I N  E B B A  Á S M U N D S D Ó T T I R
S Y L V I A N E  L E C O U L T R E

,



To belief in oneself 
Holding on to dreams 
Job seach

CV
Job interview
Easy assess 
Follow up
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INDIVIDUAL NEADS 



EMPLOYERS NEADS
Truth
Support
Contact person
Contract - TR/VMST 
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DATA 2013- 2015
137 individuals asked for assistance
40%  are now working
• Wanted supervision
• Quit
• Urealistic expectation
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2013 – 2015
Over 70 companies and  institutions contacted
Support from VIRK 

To hire 2 staffmembers - part time for 6 - 8 months
3 – 4 minutes videos on homepage
www.hlutverkasetur.is

Importance of work (Mikilvægi atvinnu) 
Beginning step by step (Að byrja smátt)
Employers benefit (Ávinningur atvinnulífsins)  
Back to work (Aftur á vinnumarkað)
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https://www.youtube.com/watch?v=hnhikv9bdUM
https://www.youtube.com/watch?v=EK8jsow7_6M
https://www.youtube.com/watch?v=ThbU08f9dJY
https://www.youtube.com/watch?v=qKI3EpxOf8I


UNIQUENESS?
One way of using IPS
Activity center 
MOHO – Empowerment - Recovery
Take part in activities of own choice
Make your own agenda
Work is not set up as an aim
Rolemodels all around
Get support when you are ready/ask for
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