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Kulnun/sipreyta

Salfraedilegt hugtak

Upphaflega skilgreiningin tekur bara tillit till vinnualags
Mismunandi skilgreining eftir pvi hvada kvardi er notadur
Engin laeknisfraedileg greining

Mismunandi skilgreiningar/hugtok efter [6ndum. Natengdar
greiningar/hugtdk eru; Clinical burnout, Adjustment disorder,
Exhaustion disorder, depression

Sipreyta (Chronic fatigue syndrom) er ekki sama og kulnun
Vefjagigt (Fibromyalgia) er ekki sama og kulnun

Megineinkenni kulnunar er 6venjuleg preyta (drvinda) sem
a0 hverfur ekki vid hvild, depurd og vanhafni ad stunda
vinnuskyldum
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Meiri upplysingar og greinar 4 www.vgregion.se/stressmedicin
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/:
Pan-European opinion poll on occupational safety
and health

Results across 36 European countries

Representative sample in 36 participating European countries for the European
Agency for Safety and Health at Work (EU-OSHA)
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Samantekt 4 www.vinnueftirlit.is
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Heilsuefling Forvarnir Endurhzfing
er mikilvaegust

Heilsuefling 4 vinnust6dum er sameiginlegt verkefni vinnuveitenda,
starfsmanna og samfélagsins alls og midar ad pvi ad bzta heilsu og lidan
vinnandi f6lks. Med heilsueflingu 4 vinnust6dum er stefnt ad pvi ad baeta
vinnuskipulag og vinnuumhverfi, hvetja til virkrar patttoku og studla ad
4framhaldandi proska einstaklingsins.

(www.virk.is)
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Hvad einkennir “heilsusaman” vinnustad?
Nidurstodur fra rannséknarverkefni i Stokkholmi

Stjornun: Skyr og markviss stjérnun & 6llum stigum sem byggir & pattéku og
hvatningu.

Starfsfolkid: Starfsmenn eru taldir vera audlind. Vinnustadurinn fjarfestir i kunnattu
og préun. Gildi eru mikilvaeg, baedi vid radningar og i daglegu starfi.

Samskipti; Bzaedi 6formleg og formleg samskipti og upplysingamidlun eru talin
mikilvaegt. Ahersla er 1690 & hreinskilni i samskiptum og gagnryni er leyfd og
sjalfs6gd. God samskipti og umraeda er undirstada starfseminnar og

byggir & stédugri préun. Pad er ekki litid & g6 samskipti sem timabundid verkefni!

Gildi og stefna: Gildi vinnustadarins/fyrirtaekisins er pekkt af 6llum og er mikilvaeg fyrir
alla starfsemina. Aukin vitund um patttoku starfsfolks hvad vardar skipulagsbreytingar a
vinnustad. Baedi stjornendur og starfsmenn eru vel medvitadir um sina abyrgd og
takmarkanir.

More information on http://www.folkhalsoguiden.se/halsaochframtid
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Streituvaldar og streitueinkenni hja starfsfolki innan
: heilbrigdisgeirans (3400 manns).

Rannséknarverkefni sem fér fram 2004-2010.
Fjolmargar greinar hafa verid birtar
Verid er ad vinna ur fleiri nidurstodum

-hverjir eru helstu streituvaldar sem orsaka kulnun
-hvada pettir koma i veg fyrir kulnun
-streituvaldar hjd stjérnendum

-afleidingar skipulagsbreytinga a vinnustad
-mikilvaegi godra samskipta 4 vinnustad

-m.fl.

Skyrslunar eru faanlegar ad kostnadarlausu 4
k www.vgregion.se/stressmedicin
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Fyrstu merki mikils streitudlags & vinnustad

Einstaklingar: - "pirringur”, 6polinmaedi, minni sveigjanleiki, skortur &
einbeitingu, félk gefur sér minni hvild, minni tima fyrir fristundir, hreyfingu, kvartar
yfir likamlegum og sélfraedilegum einkennum vegna streitualags (svefntruflanir,
hoéfudverkur, preyta, magatruflanir, kvidi, m.m.)

Vinnustadurinn: - samskiptadrdugleikar, sleemur vinnuandi, meiri
yfirvinna, éljésar akvordunartokur, léleg gaedi, skortur & hugsjonum, heerri tioni
veikinda og meiri starfsmannavelta.

ISM — Institutet for stressmedicin

(B MC
Psychiatry

Nybirt grein sem

fjallar um
Course of mental symptoms i patients with stress-relted Kulnunareinkenni hja
or age make a difference? e
. e sjtiklingum med UMS.
PR E— Frekari upplysingar 4

www.vgregion.se/stressmedicin

Abstract (provisional)

Background
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Utmattade ater i arbete efter arbetsplatsintervention

ADA - Dialog fér

Bj6rn Karlson, Peter Jénsson, Birgitta Palsson, Gunnel Abjérnsson, Britt Larsson,
Birgitta Malmberg, Kai Osterberg

Arbets- och miliémedicin, Universitetssjukhuset i Lund

Verkefnid byggir 4 ad auka samskipti milli vinnustadar og
einstaklingsins med vidtolum og samtdlum/fundum. Markmidid
er ad koma 1 veg fyrir misskilning sem oft verdur pegar um er ad
reda sjénarhorn vinnustadar annars vegar og hins vegar
einstaklingsins sem er ad koma aftur til starfa eftir langvarandi
veikindi.

Meiri upplysingar 4 http://www.fhvmetodik.se/metoder
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Karison etal BMC Public Health 2010, 10301
ttp A biomedcentralcom/1471-2458/10/301

BMC
Public Health
Return to work after a workplace-oriented
intervention for patients on sick-leave for burnout -
a prospective controlled study

Bjorn Karlson*!, Peter Jonsson!, Bigitta Palsson’, Gunnel Abjornsson', Brgitta Malmberg!, Brit Larsson? and
Kai Osterberg

Abstract
Background: In the present study the effect of a workplace-oriented intervention for persons on long:t

msick leave
match through patient-supervisor
communication, was evaluated. We hypothesised that the intervention group would show a mare successful RTW
than a control group.

a prospective controlled study, subjects were identified by the regional socialinsurance office 2-6 months
st day on sick leave. The Inervention group (n = 74) was compared to  control grot lined
participation, being matched by length of sick leave (n = 74). The RTW was followed up, u
until 15 years after the time of intervention,
Results: There was 3 [near Increase of RTWIn the | 5year period, and 89% of
subjects had returnad to work to some exten at the end of the follow-up period. The increase in RTW in the control
up came to a halt after six months, and only 72% had returned to work to some extent at the end of the 1.5 year

follow-up.

Conclusions: We conclude that the present study demonstrated an improvement of long-term RTW after a
ISM workplace-oriented ntervention for patients on long-term sick leave burnout

THal reglstration: Curtent Controlled Trals NCTO1039165.

Mikilvaegustu einstaklingspaettirnir

.' ! S
Svefn Félagslegur
studningur Hvild
Streitustjérnun
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