
Stay Active
motivation - participation - opportunity

www.virk.is

VOCATIONAL REHABILITATION FUND



 Purpose
The Vocational Rehabilitation Fund (VIRK) 
is a non-profit organisation founded by 
all the principal public and private sector 
unions in Iceland, SA, the Confederation 
of Icelandic Employers, and public sector 
employers. 

The role of the VIRK is to markedly decrease 
the probability of employees leaving their 
jobs because of long- term illness. Emphasis 
is placed on early intervention and on 
maintaining the work relationship through 
planned activities and other interventions. 

 Roles

Main role

To plan and supervise the work of • 
vocational rehabilitation consultants 
who work in conjunction with the 
various union sickness funds. Their 
role is to assist, support and activate 
individuals in maintaining and enhanc-
ing their work ability    

T• o pay various specialists for individual-
ised planning of rehabilitation 

T• o pay for rehabilitation intervention 
that is not part of the publicly funded 
health and educational system

Other roles

To support a variety and • 
increased availability of Vocational 
Rehabilitation (VR) interventions 

T• o support the co-operation of those 
involved in VR

T• o affect values and activities in 
the community and increase the 
awareness of people regarding the 
importance of remaining active

T• o support research and 
development in VR

The Vocational Rehabilitation Fund 
emphasises good collaboration with those 
involved in VR throughout the country, 
including the public health care system, 
public institutions, professionals, unions, 
pension funds and employers.

 Individuals

What can the Vocational 
Rehabilitation Fund do for you?

If your work ability is decreased or is 
threatened by your  health,  you can seek 
assistance from Vocational Rehabilitation 
consultants who work in conjunction with 
the various union sickness funds through-
out country. They are specialised in assisting 
and supporting individuals in increasing 
their work ability and skills. They also 
have access to a group of specialists and 
to diverse services to help you. 

Examples of VR services:

Individualised consulting and • 
motivation 

E• valuation of work ability based on 
both health and social circumstances

A• ssistance in design and follow-up of 
individualised activity plans

I• nformation and guidance about 
available rights, payments and 
diverse services

S• pecialist services such as from 
psychologists, physiotherapists, 
occupational health professionals, 
physicians, social workers, 
educational consultants and others

E• ducation and consultation with 
individuals and employers working 
together with professionals to 
increase the individual’s work ability 



Where to go

First an individual should contact his VR 
consultant. This can be either on one’s own 
initiative or by referral by others such as 
health professionals, the union representative 
at work, employers, co-workers, or public 
institutions. Information about location, tele-
phone numbers and e-mails of VR consultants 
throughout Iceland is available on the web 
page of the VR Fund www.virk.is. Further 
information is also avail-able by phone:
(+354) 535-5700.

Who is eligible for services?

An individual is eligible for services that 
are planned and paid for by the VR Fund 
if his/her work ability is decreased or at risk 
because of ill health.  In addition, either of 
the following conditions needs to be met:

T• he Employer has paid the contractual 
payment to the VR Fund for the 
individual

Th• e individual is eligible for a disability 
benefit from a Pension Fund which 
has contracted with the VR Fund

  Employers

Working together

The VR Fund emphasises building and 
maintaining a good relationship with 
employers all over the country – a relationship 
that aims at increasing the work ability of 
working age people and thereby support-
ing the labour market, the individuals 
involved and the community.

Information and assistance

Employers can seek information about 
possible help for employees with 
decreased work ability or long-term illness 
from the VR consultants associated with 
the union sickness funds or from senior 
consultants at the VR Fund. Employers can 
also direct their employees to contact the 
VR consultants associated with the funds 
if they have decreased work ability.

Presentations

Both senior consultants at the VR Fund 
and VR consultants from the sickness funds 
will visit your business to inform you on 
the role of the Fund. Such presentations 
can be arranged for either management 
or employees at no cost to the business.

 Confidentiality and security

We emphasise confidentiality 
and security

At the VR Fund all personal information 
is confidential and accords relevant laws 
and regulations.  All work processes and 
management of personal information 
are handled in accordance with strict 
security rules.



VIRK     Sætúni 1     105 Reykjavík     virk@virk.is      (+354) 535 5700    D
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VOCATIONAL REHABILITATION FUND

The objectives of the VR Fund

VR Fund aims at providing individuals with assistance to explore their 
opportunities in VR, taking into account health, social circumstances, 
experience, attitudes and expectations. It is important to seek out individual´s 
abilities instead of their disabilities. We emphasise respect and support for the 
individual in strengthening his/her own abilities. 

Quality of life includes being able to support oneself financially and to 
continue to be active both at work and leisure. We seek out the individual’s 
opportunities and find ways to help him/her utilise his/her own strengths. Our 
main objective is to make it possible for most to be active participants in the 
labour market.

 


